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ARTICLE 1
RECOGNITION
1. The Odessa-Montour Central School District, hereinafter referred to as the "District,"
hereby recognizes the Odessa-Montour Central School Unit # ,8601 of the Civil Service
Employees Association, Inc. Local 1000, AFSCME, AFL-CIO hereinafter referred to as
"CSEA," as the sole and exclusive bargaining representative for the following
. employees:
A. All cafeteria employees employed within the District whether full-time or part-
tirnoe. '
B. All custodians, cleaners, groundsmen, and maintenance personnel employed
,
within the Districtwhether full-time or part-time. .
C. All clerical, stenographic or secretarial personnel employed in the District.
whether full-timeor part-time.
'
D~ All registerednurses.
E. All teacher aides and library aides.
. F. Excluded from the bargainingunit: All District OfficePersonnel
2. The District agrees that it will deduct from the wages of the members of CSEA and
remit to CSEA the regular membership dues for those members of CSEA who signed
authorizations permitting such payroll deduction.
Such deduction will be made in accordance with the authorizations signed by members
and will be revocable as provided by the General Municipal Law. Such dues will be
remitted to the Civil Service Employees A~sociation, Inc., Box 7125, Capitol Sta~on,
Albany, New York 12224 on a payroll period basis.
3. CSEA hereby affirms that it does not assert the right to strike against the District or to
assist or participate in any strike against a public employer in the State of New York.
4. The District agrees that it will not promote, aid, or finance any labor organization
which purports to represent the employees described in this Article.
5. The District agrees to furni~h CSEA a complete list of names, addresses, work
locations, and job titles of all employees in the unit on a yearly basis, and on a quarterly
basis at CSEA' s request, and will provide such information regarding 'new employees
hired or present employees promoted, transferred or terminated.
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ARTICLE 2
RECIPROCAL RIGHTS
'"
1. The District recognizes the right of the employees described in Article 1 to designate
representatives of CSEA to appear on their behalf to discuss salaries, work conditions,
grievances and disputes as to the terms and conditions of this contract.
2. The District and CSEA will administer thei~ obligations under this contract in a
manner which will be fair and impartial to all employees "andwill not discriminate against
any employee by reason of age, race, creed, color, national origin, sex or marital status.
3. Any employee described in Article 1 of this contract will be free to join or refrain
from joining CSEA without fear of coercion, reprisal, or penalty from CSEA or the
District.
4. Any employee described in Article 1 may bring matters of personal concern to the
attention of the appropriate representative of the District and may choose his own
representative or appear alone in a grievance or appeal proceeding. CSEA will be
excluded from any such proceeding on the request of the affected employee, but CSEA
will be informe(i of any decision and provided upon request with a copy of any written
decision.
5. CSEA agrees to do its utmost to see that its members perform their respective duties
" loyally and continuously under the tenns of this agreement and,will use its best endeavors
to protect the interest of the District to conserve property, to protect the public, to "
" promote ~e educational process and to give service of the "highestquality. .' .
6. CSEA will be permitted to place notices and other communications on the bulletin
board maintained on the premises of the facilities of the District subject to the approval
of the contents of such notices or communications by the District.
7. Representatives of CSEA will have the right to visit the District's facilities for the
purposes of adjusting grievances and administration of the terms of this contract. No
. more than two persons will be designatedby CSEA for the purpose of adjusting
grievances and assisting in the administration of this contract.
CSEA will inform the' employer of the name, address and position of any person
. designatedfor this purpose. Representativesof CSEA must followthe District's visitors
policy.
8. The parties recognize that the size of the District and number of employees are
sufficiently small to economically prohibit full-time supervisors in all c~es. The parties
recognize that supervisors may perform work of CSEA"members.
.
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9. Time missed on the job, with prior approval from the Superintendent or his designee
by CSEA unit members for CSEA business, will be made up hour for hour by those
individuals that have missed work time.
10. CSEA will have the use of school facilities for CSEA meetings and CSEA business.
The CSEA unit president must secure the approval of the Superintendent of Schools or
his designee. There will be no expense to CSEA for this use.'
11. The CSEA unit president or his designee'will be granted twenty. (20) hours per fiscal
year to attend to CSEA business. Notice pf any time taken must be in writing and
approved by the Superintendent or his designee forty-eight '(48) hours prior to taking the
time requested. Work missed 011the job will be made up by CSEA.unit members
attending to business or by other members of CSEA at no additional cost to the District.
ARTICLE 3
LABOR MANAGEMENT MEETINGS
The parties agree that during the life of this Agreementeither party may request a
meeung of the other party ort matters arising in connection with administration of this
agreement and working conditions.
,
The requestwill be in.writing and will includea statementof the specificsubjectmatter
or matters to be discussed. .Upon receipt of a written r~uest, a meeting will be mutually
scheduled as promptly as possible but no later than ten (10) work.ii1gdays after receipt of
the request. . .
Each party agrees to designate no more than four (4) representatives t~ meet and make
every reasonable effort to resolve such matters. With the agreement of both parties,
additional, people may be involved in these meetings.
The labor management meetings will also be used to discuss problems relating to non-
instructional lounge facilities and to keep these facilities intact at least at their present
condition.
ARTICLE 4
HOURS OF .EMPLOYMENT
1. Cafeteria Emplovees
All'cafeteria employees will be employed to work consecutive hours as specified in a
salary statement. Employees will enjoy a break.during the work period, but this break
will not interfere' with the normal functions of the cafeteria. Cafeteria employees will be
assigned as directed by the cafeteria manager. '
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2. Clerical Emplovees
Full-time clerical employees will be employed eight (8) consecutive hours per day,
.
exclusive of the lunch period, five (5) days each week. Clerical employees who work
fewer than eight (8) hours per day or fewer than five (5) days per week or fewer than
twelve (12) months per year.will be considered part-time employees. and their salaries
will be pro-rated based on the number of hours per year worked by a full-time equivalent
employee.
3. Custodial Employees
The cleaner and custodial employees will work eight (8) hours daily, exclusive of the
lunch period, five (5) days each week Monday through Friday as assigned by the
Superintendent of Buildings and Grounds. Part..time custodial employees will be assigned
as directed by the Superintendent of Buildings and Grounds. Based on the needs of the
District, the Superintendent .ofBuildings and Grounds may temporarily assign cleaners
and custodians to other work hours; Such reassignment of hours may occur when school
is not in session. Any existing shift differentials will be paid only to those cleaners and
custodians that work during night hours.
Effective July .1,2002, cleaners and custodians hired prior to JUly I, 2002 may be
assigned to weekend work when necessary to .be scheduled in a fair and equitable manner
by the Superintendent of Buildings and Grounds, with input from the affected employee.
4. Nurses
Nurses will be employed seven (7) hours per day for 185 days.
5. Maintenance Emplovees
The maintenance employees will work eight (8) hours daily, exclusive of the lunch
period, five (5) days each week Monday through Friday as assigned by the
Superintendent of Buildings and Grounds, except as provided in Section 9 of this Article.
Part-time maintenance employees will be assigned as directed by the Superintendent of
Buildings and Grounds.
Based on the needs of the District, the Superintendent of Buildings and Grounds may
temporarily assign maintenance employees. to other work hours. Such reassignment of
hours may occur when school is not in session. Weekend work, when necessary, will be
scheduled in a fair and equitable way by the Superintendent of Buildings and Grounds,
with input by maintenance employees.
6. Part-time Emoloyees
Employees who work fewer than eight (8) hours per day or fewer than five (5) days per
week or less than twelve (12) months per year will be considered part-time employees.
Except as otherwise provided by the terms of this agreement, part-time employees who
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work fewer than twelve (12) months per year will be entitled to all benefits of said
agreement, except holidays and vacation days.
Notwithstanding the foregoing, ten- and eleven-month clerical employees will receive
holidays as set forth in Article 7 of this agreement.
Personal leave, bereavement leave and sick leave for all part-time employees will be pro-
rated on the basis of a full-time equivalent employee.
Except as otherwise provided by the terms of this agreement, part-time employees who
work twelve (12) months per year will be entitled to all benefits of said agreement
,provided, however~ that said benefits will be pro-rated on the basis of a full-time
equivalentemployee. .
7. Employees who work an alternative schedule to that of an eight (8) hour per day/five
(5) days per week employee, will have their personal leave; vacation leave, bereavement
leave and sick leave pro-rated on the b~is of a full-time equivalent employee that works
eight (8) hoW'Sper day/five (5) days per week.' . .
8. Employees will have a fifteen (15) minute break for each four (4) hours of work as
designated by their immediate supervisor or in the case of cleaners, by the Superint~ndent
of Buildings .and Grounds. Employees will have"a thirty (30) minute lunch break
exclusive of their eight (8) hour work day. A forty-five (45) minute lunch break may.be
taken in lieu of one (1) fifteen (15) minute afternoon break with notice to and approval by
an employee's immediate supervisor or in the case of cleaners by the Superintendent of
Buildings and Grounds.
9. Employees hired after July 18t,2002 may be assigned to work a shift that includes
working Saturday and/or Sunday as part of their regular work schedule.
ARTICLE 5
OVERTIME
1. All hours in excess of forty (40) hours per week will be paid at time and one-half of
the regular rate of pay. 'Allleave with pay within the workweek will be counted as time
worked in computing the forty (40) hour work week.
2. All work performed on Sundays and Holidays, except that mutually agreed upon by
the employee and the supervisor, will be paid for at a rate of double the employee's
regular rate of pay.
3. All overtime must be assigned by the supervisor of the department.
4. An employee reporting to work will be paid at a minimum of four (4) hours pay
provided the employee is nonnally scheduled for more than four (4) hours work and
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further provided that the District sends the employee home. An employee called into
work outside of the regular working hours will be paid a minimum of four (4) hours pay.
5. The District agrees that it will make every reasonable effort to provide custodial staff
for events beyond regular working hours. Authorization of such overtime work will
r~main with the Director of Operations and Facilities.
6. Overtime assignments will be made first from a voluntary overtime list from all
employees covered by this agreement, who are competent and responsible for the nature
of the assignment. Employees who are knowledgeable in their respective responsibilities
will offer training for overtime work to employees who do not normally perform such
work. Training will be offered during non-working hours for all participants. In the case
of overtime training for maintenance, cleaners and custodians, the Superintendent of
Buildings& Grounds will certify the competenceof both the trainer and trainee. .
The voluntary'overtime list will be in order of seniority, from most senior to least senior.
.
The list will rotate with each instance of overtime. The first on the list will be moved to
the last on the list if he accepts the overtime or if he refuses the overtime. If there are no
volunteers, the District will assign the overtime by inverse order of seniority, least senior
to most senior, Qn a rotating basis. .
7. When it is in the best interest of the District, a supervisor may offer compensatory
time in lieu of payment. The employee will have the option of accepting overtime payor
compensatory time. Compensatory time will be offered in compliance with the Fair
Labor Standards Act following the principle of one (1) hour worked is equal to one and
one-half(1 & 1/2) hours compensatory time. Twenty-four (24) hours notice by an
employee's supervisor of available compensatory time will be given when possible. Each
. supervisorwill keep an accountingof compensatorytime and will report such accounting
to the District office. A report will be issued monthly by the District to employees.
notifying them of their compensatory time status. Empl()yees must give at least twenty-
four (24) hours' notice to their supervisor of a request to take compensatory time.
ARTICLE 6
VACATIONS
1.. All twelve-month employees are entitled to the following vacation. Employees with:
. . .
.' one (1) year of service=ten (10) days vacation
six (6) years afservice = thirteen (13) days of vacation
ten (10) years of service=sixteen (16) days of vacation
fifteen (15) years of service =eighteen (18) days of vacation
twenty (20) years of service = twenty (20) days vacation
Vacation days will be credited at the end of each year of service on July 1.
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2. All vacation time will be taken in units of time with a two (2) hour minimum. Two
(2) hours is the least amount of vacation time that can be taken. Notice of vacation
.
leavewill be submittedto the employee's immediatesupervisor forty-eight (48) hours
in advance when possible. Twenty-four (24) hours notice is required for all vacation
leave.
3. An employee may accumulate unused vacation days equivalent to one year's earned
vacation. Effective July 1, 2002 unit employees may elect to "cany over" one year's
. worth of vacation accumulationfor use in the successiveyear.
.
ARTICLE 7
HOLIDAYS
All full-time clerical and custodial employees will be entitled to the following hol~days:
New Year's Day, Mat't#l Luther King, Jr. Day, President's Day, Good Friday,
Memorial Day, the 4th of July, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day and the day after Thanksgiving, Christmas Eve, and
Christmas Day and a floating holiday.
The floating holiday will be arranged by the employee with permission of the immediate
supervisor.
Secretaries at B. C. Cate and Howard A.Hanlon Elementary Schools, the discipline
attendance clerk, the guidance secretary, special services secretary, school nurses and
teacher aideswill be entitled to the followingpaid holidays: '
President's Day, Thanksgiving Day, the day after Thanksgiving Day,
Christmas Day and Memorial Day.
ARTICLE 8
SICK_ PERSONAL AND BEREAVEMENT LEA VB
1. Full-time employees working a five (5) day work week will earn one (1) day sick
leave each month based on the employee's nonnal work day. Sick days will be credited
on July 1 of each year ~d accumulate to 200 days.
If an employee leaves the service of the District, sick days will be pro-rated to the term of
employment. Sick days will be taken for illness or injury only. Up to five (5) sick days
may be used for iI,lnessor injury in the employee's immediate family. Additional days
may be used with prior approval by the Superintendent.,
Probationary employees may accumulate but not use sick leave during the probationary
period.
Part-time employees will be granted sick time pro-rated to their hours of employment.
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2. .The District will have the right to request a doctor's verification for any illness after
an employee has used three (3) sick days in a calendar month.
3. Sick Leave Bank
a.) Puroose. For the benefit of the District employees, a sick leave bank will be
established. The purpose of the bank is to protect employees from loss of income
because of illness.or injury during their employment by the District. The sole
purpos~ of the sick leave bank. is to provide additional sick days to employees
whose $ick leave, personal leave and vacation leave have been exhausted.
Employees will donate the days in the bank. Employees may contribute a maximum
of one (1) day per year. .
b.) Membership. Membership is open to all employees recognized by Article 1 of this
agreement. An employee may join within the first year of employment or within six
(6) months after this agreement becomes effective. To be eligible for sick leave
bank utilization, an employee must have been employed by the District at least one
(1) year, which will include holidays. To join the sick leave bank, an employee
must fill out a Sick Leave Bank Membership Fonn designating that he wishes to
donate one (1) day annually. Membership will continue from year-to-year without
the necessity of filling o~t a new fonn. Days donated are non-refundable.
Employees wishing to tenninate membership must do so in writing~ The letter
should be directed to both the Sick Leave Bank Committee and the District office.
c.) ADnlVin2for days. Application for sick leave bank days will be made to the Sick
Leave Bank Committee. The employee must have a physician's statement when
applying to borrow from the sick leave bank and must use the application form
provided by the District. Benefits will be granted for personal illness, accident or
injury only.
d.) Committee composition and regulations. A joint committee consisting of the
. Superintendent and the CSEA unit president will administer the sick leave bank.
The Sick Leave Bank Committee will develop its own rules of procedure, forms for
donation of and application of days. A vote of the majority of the Sick Leave Batik
Committee is necessary to app.rove an application for a grant. The maximum
number of days a person may ever receive from the sick leave bank is twenty (20)
. days for illness and/or injury. An employee receiving a grant from the sick leave
bank will not have to pay back the days. Probationary employees may not receive
sick leave bank days during their probationary period. All applicable sections will
be pro-rated for part-time employees.
4. Personal Leave - Each employee will receive two (2) perSonal days per year not to be
deducted from the sick leave. A request for such absence is to be in writing forty-eight
(48) hours in advance if possible and given to the immediate supervisor. The emergency
use of personal leave is recognized
5. Bereavement Leave -Death and funeral days are as follows: three (3) days for death
of husband, wife, mother, father, son, daughter, sister, brother, employee's grandpar~ts,
and grandchildren; two(2) days maxim:um for death of mother-in-law, father-in-law,
brother-in-law or sister-in-law; one (1) day maximum for death of an aunt or uncle.
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Bereavement days will not be deducted from sick leave. In the event that the maximum
number of bereavement days indicated might not be enough for bereavement, the
employee,if approvedby the SuperiIitendentmay use his unusedpersonal days. In the .
event that the maximum. number of bereavement and personal days indicated may'not be
enough for bereavement, the employee, if approved by the Superintendent, may be
allowed to use up to two (2) days of their accumulated sick leave for each instance
coveredby this agr~ement. .
6. A certificate o( absence properly signed will be required in all cases of absence, i.e.,
personal, sick, vacation and bereavement leave.
7. Disabilitv Insurance Leave-Proration of Sick Leave -- The District will provide
disability benefits insurance pursuant to the New .york State Disability Benefits Law and
the District will prorate sick leave accruals upon receipt of an employee's disability
checks.
ARTICLE 9
LEAVESOF ABSENCE
After employment in the District for one (1) calendar year, an employee is eligible for the
following leaves of absence:
1. Leave of Absence Without Pay
A leave of absence without pay for medical or child-care purposes will be granted in
accordance with the Family and Medical Leave Act (FMLA). For employees not-covered
by the FMLA or for a leave for other than medical or child-care purposes, a leave of
absence without pay may be granted for a period of up to sixty (60) working days upon
request of the employee and sufficient reasons as approv~d by the Superintendent. The
request must be in writing and the reply of the Superintendent must also.be in writing
with a copy to the Union. .
2. Military Leave
A leave of absence for military service will be granted in accordance with the applicable
state and federal law .
3. Maternitv Leave
. A leave of abs~ce without pay for maternitypurposes will be granted to female.
employees for a period of up to six (6) months less any and all leave taken in accordance
with the Family and Medical Leave Act as described in this article. This leave may be
exten4ed upon permission from the Superintendent. Th~ Superintendent may request a
submission of medical evidence of need from the employee's doctor.
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4. JuryDutv
The District and CSEA recognize that every staff member as a citizen has a responsibility
to serve on jury duty. In the case when a staff member is called for jury duty, he or she
will notify his or her supervisor imInediately and will receive jury leave for the duration
of the individual's responsibility to the court.
A person serving jury duty will have their salary adjusted in"such a manner that the
monies paid by jury duty and the monies paid by the District will not exceed the regular
rate of pay.
Any mileage allotted or.granted by the Commissioner of Jurors will not be deducted from
. themakeup monies providedby the District. .
ARTICLE 10
SENIORITY
1. Seniority will be determined in accordance with the Civil Service Law and the rules
and regulations of the Civil Service Commission.
2. Should there be a reduction in the work force, the employee to be laid off will be the
-leastsenior employee in the position for which the work force was reduced. Recall and
rehiring from layoff will be by recalling the most senior person laid off in accordance
with the provisions of the Civil Service Law and the rules and regulations of the Civil
Service Commission.
3. Layoffs that do not exceed seventy-two (72) hoUrs will not be cause for displacement
of other employees through application of seniority. Should the layoff exceed seventy..
two (72) hours, employees will exercise their seniority rights by taking any position that
they are qualified to hold; that they have held before; or any existing vacancy that they
can qualify for and fill, as long as the displaced employee.is junior to them. The
employee or employees so affected by such a reduction will also exercise their rights in
the .aforementioned manner.
ARTICLE 11
JOB POSTING
1. All job openings pertaining to the work of the CSEA unit will be placed for bid. The
bid will include the job title, the hours of work, the location, the rate of pay, civil service
status and requirements, and other pertinent infOrDlation.The bid will be posted for a
minimum of five (5) working days on CSEA' s bulletin boards.
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2. If the job is a competitive one, the bid will so note this fact. Any employee may
compete for this positio~. Management reserves the right to choose one of the top three
candidates as per Civil Service requirements.
3. For the non-co:Qlpetitivepositions, the bids will be posted for a period of five (5)
working days. All employees who make application for the job will be considered
provided. the employee has the qualifications and ability to perfonn the job.
4. Employees who are successful in the job bids will be given a probationary period in
accordance with the roles of the Schuyler County Civil Service Commission. Employees
will be moved to the position that they have bid on within a reasonable amount of time
not to exceed two (2) months, as determined by the employer.
S. When any posted job has been filled, CSEA will be notified as to name of employee
and his rate of pay. Upon request, a list of positions in the District and ajob description'
of each position will be available to CSEA from the District.
~
PROBATIONARY PERIOD
All employees will serve a probationary period in accordance with the Civil Service
Rules of.the Schuyler County Civil Service Commission. During this period, the District
may discharge an employee as it deems necessary and the District may take any other
action with regard to said probationary employee it deems necessary.
During the probation!U)' period, employees are not entitled to the discipline or grievance
protection provided under this contract. Probationary employees may accumulate but not
use sick leave during the probationary period. Probationary employees may not receive
sick leave bank days during their probationary period.
ARTICLE 13
OUT OF TITLE WORK
An employee will perform only duties described in his job classification and job related
duties. Employees may be assigned duties not described within their job description on a
temporary basis. The District will notify CSBA of any employee assigned to perfonn out-
of-title work. .
Should an employee be assigned to a position that has a'starting salary above what the
employee is currently. earning, then the employee shall receive the starting hourly rate of
the temporary position. If the employee's regular rate of pay is greater than the starting
rate of the t~porary position, then the employee shall receive an additional $O.25/hour
on the employee's regular rate while in the out-of-title position.
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If a regular employee is used in a substitute role during regular working hours, that
employee shall receive the daily rate of pay given to the substitute or the employee's
regular rate of pay, whicheveris greater. .
ARTICLE 14
DffiC~LmARYPROCEDURE
1. Any employee perceiving himself aggrieved due to disciplinary action may file a
grievance in accordance with the provisions of Article 15:Nothing herein, however, will
prevent an employee entitled to the provisions of Sections 75 and 76 of the Civil Service
Law from exercising those rights. An employee selecting either the grievance procedure
under Article 15 or the procedures under Section 75 or 76 ofth~ Civil Service Law will
waive his right to the other procedure.
2. Disciplinary actions are to be handled in a confidential manner. Parties involved have
the right to call witnesses or verify facts of the issue that lead to the disciplinary action.
Discussions involving quality of work are counseling in nature and do not constitute
disciplinary actions. Counseling discussions will be handled in a confidential manner.
ARTICLE 15
GRIEVANCE PROCEDURE
1. Definitions
(a) A "grievance" is.any alleged violation of this agreement or any dispute
with respect to its meaning or application.
(b) An "aggrieved party" is any employee covered by this agreement as
describedin Article 1. .
2. Procedure
(a) A grievance will be deemed waived unless it is submitted at the first
available stage within five (5) working days after the aggrieved mows or
should .have lmown of the events or conditions on which it is based.
. (b) All grievances, di~cussions, meetings, conferences and hearings will be
conductedby mutUalagreementof both parties.
.
The time limits at any step(s) may be extended by mutual agreement.(c)
(d). All matterS of discipline or discharge will be submitted directly to Stage 2
. within three (3) working days after such discipline or discharge.
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(e) , Awards may not be retroactive beyond the date the grievance was
originally filed.
, (f) A CSEA representative may be present at any of the grievance stages.
3. Stage 1
(a) ,Any employee perceiving himself aggrieved must attempt to resolve the
grievance inforrnatlywith his immediate supervisor.. During any attempt to ,
resolve such grievance at an informal level with his immediate supervisor,
such grievant will be entitled to have not more than one representative of
CSEA. At any subsequent level of this grievance procedure, the grievant
will not otherwise be so limited.
(b)
4.
If such employee is unable to resolve such matter to his satisfaction, he
may reduce such grievance to writing on the fonn attached as Appendix C
and file the same with his itDmediate supervisor within three (3) working
days of the initial meeting in (a) above.
Each written grievance will identify and be signed by the aggrieved party
and indicate the time and place where the alleged events' or conditions
constituting the grievancetookplace or otherwise describethe conditions
'
constituting the alleged grievance. It will also specify the provisions of
, this agreement allegedto be violated and will describethe redress sought
by the aggrieved p'arty. It will also describe what attempt was made to
resolve such grievance infonnally and when and where the same took
place.
Upon receipt of such written grievance, the immediate supervisor or
,
administratorwill respondin writingwithin five (5) work days.
Stage2
,(c)
(d)
5.
If the aggrieved party is not satisfied with such response or if no response
is received within such five (5) working day period, he may, within five
(5) working days thereof, file an appeal containing a copy of such
grievance and the papers and affidavits on which it is based, if any, with
the Superintendent of Schools, indicating in such ~ppeal whether he
desires a further hearing before such Superintendent of Schools.
If a hearing has been requested, the Superintendent of Schools or his
designated representative will schedule a h,earmg within'ten (10) school
days. After such hearing has been held,' the Superintendent of Schools will
tender his decision within ten (10) school days thereafter. Ifno hearing
has been requested, the Superintendent of Schools will make such
investigation as he deems necessary and will render a written'decision
within ten (10) school days of the submission to him of such appeal.
Stage 3
(a)
(b)
13
The cost of the services of the arbitrator will be borne equally by the
District and CSEA.
.Reprisals
No employee will be subjected to recrimination, discrimination, harassment,
transfer, reassi~ent or dismissal as a result of filing a grievan~e hereunder.
Availability of Documents
There will be made available to the appropriate Association representatives all
relevant materials, documents, communications and records concerning the
. allegedgrievanceunless the same are confidential,such as personnelpre-hire
information, or prepared iri preparation for the arbitration.
(a)
6.
7.
ARTICLE 16
In the event that the grievant is not satisfied with the decision of the
Superintendent of Schools, he may, within five (5) working <Jays.
thereafter, submit such grievance to arbitration in accordance with the
rules of the .American Arbitrati~n Association. A copy of the request will
be forwardedto the Superintendentof Schools.
'
.
(b) The arbitrator's decision will be in writing and ~ll set forth his findings,
reasonings and conclusions on the issues submitted. The arbitrator will be
without authority to make any decision which requires the commission of
an act prohibited by law.
The decision of the arbitrator will be advisory to the District.(q)
(d)
HEALTH INSURANCE
1. The District wjll provide health-care coverage through a self-funded health care plan
(described in Appendix A), the benefits of which will not be less than those provided to
any other group in the Distri~t. The term "Plan" means the "Central Southern Tier
Preferred Provider Health Care Plan." This Plan differs from.the Central Southern Tier
Health Care Plan only to the extent that:
(a) it requires employees to select their health-care providers from a list of Plan
providers ;
(b) covered charges for services performed in the emergency room of a hospital for a
condition which is not an emergency medical condition will be subject to a $50.00
co-paymentper visit;
,
,
.
(c) covered charges for health ,care provider office visits perfonned by a health care
proVider from a list of Plan providers will.be subject to a $10.00 per visit co-
payment without further deductible or co-payment; and '
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(d) effective July 1, 2004, prescription drugs filled at a pharmacy will be, subject to a
~o-payment of $10 for brand-name drugs and voluntary mail-order prescription
drugs wjl1be subject to a co-payment of$10 for name-brand drugs. No co-
payment will be required for generic prescription drugs, whether filled 8.ta
Pharmacy or by mail order.
Any reductions realized in the premium equivalent rates will go to the District to offset
costs.
2. There will be no loss or change of benefits, coverage or enrollment eligibility to any
employee~ nor'will there be any change in the District~s contribution of the premium
equivalent for an employee and the employee's dependents except as negotiated
between CSEA and the District Negotiation may take place at any time during the
life of this agreement upon mutual agreement by CSEA and the District. The District
has the right to change health insurance carriers, provided that the coverage and plan
benefits are equal to, or better than, currently provided.
3.
(a) The District will provide family or individual health-care coverage to all
employees scheduled to work twenty (20) hours or more in anyone week and ten
(10)months or more in anyone year.
'
(b) For employees who were eligible for health care coverage before July 1, 1977, the
District will pay one hundred percent (100%) of the premium equivalent for an
employeeand the employee's dependents. '
(c) Employees who were hired on or after July 1, 1977 who work twenty (20) hours
per week or more will be'eligible for a seventy-five percent (75%) District
contribution of the premium equivalent for an employee and the employee's
dependents. After an empl~yee has participated in the health- care plan for ten
(10) years, the District will contribute one hundred percent (100%) of the
premium equivalent for an employee and the employee's dependents. The
measurement of the tep (10) years for qualifying for the one hundred percent
(100%) District contribution will be done in the same manner as is done for
obtaining credit in the New York State and Local Employees' Retirement System
and said contribution will be made available upon an employee's employment
anniversary date. An employee eligible for such benefit will give appropriate
notice to the District thirty (30) days before the anniversary date on ,which he will
be eligible for the one hundred percent (100%) coverage.
,
'(d) Employees who 'are hired on or after July 1, 1996 who work twenty (20) hours per
week or more will be eligible for a ninety percent (90%) District contribution of
th~ premium equivalent for an employee and the employee's dependents.
Notwithstanding any provision of this article to the contrary, an employee who
was hired between July 1, 1977 and June 30, 1996 may elect to participate in the
health care plan pursuant to the provisions of this paragraph of this article or may
continue to participate in the heath care plan in accordance with the provisions of
paragraph (c) of this article. '
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(e) Employees who are hired on or after July 1, 2002 who work twenty (20) hours per
. week.ormore will be eligible for an eighty-fivepercent (85%)District
contribution of the premium equivalent for an employee and the employee's
. dependents.
(f) Part-time employees hired after JUly 1, 1977 who work less than twenty. (20)
hours per week, exclusive of overtime, will be eligible to participate in the health
care plan, but the District will make no contlibution toward the premiU:tD
equivalent. .
(g) Seasonal employees hired for four (4) months or less will not be entitled to health-
care coverage. .
(h) An employee who participates in the Plan as of July 1, 1999 and elects not to
participate in the Plan, or an employee hired.after July 1, 1999 who is eli~ble for
health care coverage who elects not to participate in the 'Plan, will receive the
equivalent of Twenty percent (20%) of the premium, in lieu of insurance, subject
to the following:
. .
1. The employee must complete a waiver of health care coverage. fonn provided
by the District .(attached as Appendix B).
2. The employee must supply the District with proof of health care coverage.
3. The stipend will be paid at the end of the school year in the fonn of a voucher,
with said payment to be in lieu of insurance.
4.' Employees who terminate their services before the end of the school year will
have their annual payment prorated.
5. Employees who re-enter the Plan once they have elected to receive the annual
paymentwill have their payment prorated.
.
6. Part-titpe employees eligible for health care will receive a prorated payment
on the basis of a full-time equivalent employee.
4. Flexible Snending Benefit
Effective July 1, 2002, the District agrees to allocate the necessary funding to establish
for each unit employeea flexible spending account annually. .
Effective July 1, 2003, the District agrees to allocate the,necessary funding to establish
for each employee, who so chooses, a flexible spending account annually. Employees
must select this option, in writing, by August 31 of each year. .
Accounts shall be credited with:
$100 for 2002-03
$100 for 2003-04
$125 for 2004-05
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$125 for 2005~06
$150 for 2006-07
Employees will be eligible to receive reimbursement from these accounts upon proof of
payment for medical related expenses. Reimbursed expenses shall be those as defined by
the Plan document.' Upon request employees shall be provided a notice of the Plan and a
claim form.
All requests for reimbursement must contain a copy of the bill and proof of payment,
submitted only on the form provided by the District for that purpose and must be
submitted no later than the last day of school in the s~hool year the expense was incurred.
ARTICLE 17
~TIREMENT~
,
.
1. All employees will be members of the New York State and Local Employees'
. RetirementSystem. All employeeshired after July 1, 1976~will contributethree
percent (3%) of their salary to the Retirement Plan in accordance with the New York
State Retirement and Social Security Law.
2. Employees fifty~five (55) years of age or over who retire with ten (10) or more years
of service will receive payment for unused accumulated sick days as described below:
a.) For those unused sick days accumulated before July 1, 1990,'the District
.
will provide payment based upon the employee's 1989-90 salary rate.
b.) For those unused sick days accumulated after July 1, 1990, the District
will provide a payment of$30 for each day.
'c.) For those unused sick days accumulated after July 1, 1993, the District
will provide a payment of $30 for each day prorated based on a seven (7) hour day
for those employees who work less than seven (7) hours per day.
'
d.) If an employee, because of an extended illness, needs to use those sick
days accumulated prior to July 1, 1990, the District will allow ~e employee to
replenish those accumUlated days available prior to July 1, 1990, from days earned
and accumulated after July 1, 1990.
e.) The retirement plan for the District will be Retirement Plan 75-i.
f.) Payment will be limited to a maximum of 200 days.
ARTICLE 18
WAGES
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Group 2002-03 2003-04 2004-05
HVAC Mechanic $ 13.S01hr. $13.50thr. $13.50/hr. I
Custodians $9.51/hr. $9.51/hr. $9.51/hr. I
. Cleaners $7.42/hr. $7.42/hr. $7.42/hr. I
Typist $7.42/hr. $7.42/hr. $7.42/hr. I
Sr. Typist $8.19/h1'. $8.19/h1'. $8.19/hr. I .
Nurses $ll.44/hr. $11.44/hr. $1.1.44/tu. . I
Food Service Helpers $7.41/hr. $7.41/hr. $7.41/hr. I
Sr. Food Service Helpers $7.50/hr. $7.50/hr. $7.50Ihr. I
Cooks $7.59/hr. $7.59/hr. $7.59/hr. I
Teacher Aide $7.06/hr. $7.06/hr. .$7.06/hr. I
Library Aide $7.10/lu'. $7.10/hl'. $7.1O/hr. I
Group 2005-06 2006-07
HVAC.Mechanic $13.50/hr. $13.501hr.. I
Custodians $9.51/hr. $9.51/hr. I
Cleaners $7.42/hr. $7.42/hr I
Typist $7.42/hr. $7.42/hr. I
Sr. Typist $8.19/br. $8.19/hr. I
Nurses $11.44/hr. $11.44/hr. I
Food'Service Helpers $7.41/111'. $7.41/hr. I
Sr. Food Service Helpers $7.50/br. $7.50ihr. ,
Cooks $7.59/hr. $7.59/hr. I
Teacher Aide $7.06/hr. $7.06/hr. I
Library Aide $7.10/br. $7.10/hr. ,
1. The District agrees that bargaining unit salaries will be increased by 3.0% to establish
unit salaries for the 2002-03 school year, by 3.25% for the 2003-04 school year, by
3.75% for the. 2004-05 school year, by 3.75% for the 2005-06 school year, and by
4.0% for the 2006-07 school year.
2. The entrY level salaries are as follows:
Entry Level
The District may hire a new employee at a rate higher than the entry level but not at a rate
higher than the lowest paid employee within the title.
3. Permanent or substitute Custodial Night Supervisor will receive an additional $0.40
(forty cents) per hour.
4. Head Nurse stipend - $325.00 (three hundred twenty-five dollars).
5. Service Bonus - Effective July 1,2004, the District shall pay a service bonus
payment of $275.00 (tWohundred seventy-five dollars) to any employee who has
completed ten (10) years of District service; and a $550.00 (five hundred fifty dollar)
bonus on achieving twenty-four (24) years of District service. All bonus payments
.
shall be paid in the first pay period followingthe employee'sanniversarydate.
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6. Anualized Wages - Effective July 1, 2003, all ten (10) month employees will be paid
on the basis of an annualized wage every pay period September through June during
the school year. Such employees' pay will be lagged one pay period. All unpaid
.leaves of absence and all absences for which accrued time is exhausted will be
deducted from such pay for the pay period during which such absence occurred.
7. All food service employees will be given an opportunity to work thQse extra activities
for which payment is received by the Dis'trict from the user of the cafeteria. This will
be done on a rotational, voluntary basis.
8. Shift Differential
. Any employeeworking a night shift between the hours of3:30 p.m. and 6:00 a.m. will be
paid a shift differential of forty cents ($0.40) per hour. The shift differential does not
apply to overtime worked. When an employee volunteers to move from the night shift to
the day shift, no shift differential will be paid.
9. Clothing Allowance
School lunch employees, custodians, and cleaners will receive a $100.00 (one hundred
dollar) allowance for purchase of clothing, payable by October 1 of each year.
R~asonable minimum..guidelines for clothing style and type similar to those presently in
.
.operation for the custodial staff will also be used for the cafeteria staff. In the event that
~onable guidelines cannot be agreed upon, such disagreement will be ref~ed to the
Labor Management CoIilmittee for a resolution.
All maintenance mechanics will be furnished uniforms for work.
---
Th Tennination Pay
~. JJl- '(~L.,
~
Employees who have their service terminated or who resign from the etnploy of the
District will receive any vacation monies due Ulemprovided the .resigning employee
gives two (2) weeks notice of tennination.
11. Athletic Passes
Athletic passes for all sporting events at the Odessa-Montour Central Schools will be
provided to all employees covered by this agreement. .
12. Physical Exam
Each employee may be required to have an annual physical exam. The District will pay
the difference between the amount paid by the' health care plan and the cost.
ARTICLE 19
BOMB SEARCH
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In case of a warning of a bomb 'on school premises, properly trained personnel will search
for the device, not untrained employees covered by this contract. The CSEA .andthe
District agree to discuss this further in the labor management committee.
ARTICLE 20
ALTERATION OF AGREEMENT
1. No agreement, alteration, undeI'$tanding, variation, waiver or modification of any of
the terms, conditionS or covenants contained herein will be made by any employee or
group of employees with the District and in no case will it be bmding upon the parties
hereto unless such agreement is made and executed in writing between the parties hereto
andthe samehas been ratified by the CSEAunit. .
2. The waiver of any breach or condition o( this 'agreement by either party will not
constitute a precedent in the future enforcement of all the terms and conditions herein.
ARTICLE 21
INVALIDITY OF PORTIONS
If any article or provision of this agreement or any addendum or application of this
agreement should be held invalid or contrary to law by any tribunal or court of competent
jurisdiction, or if compliance with or enforcement of any such provisions thereof should
be enjoined or restrained by any tribunal or court, the remainder of this agreement and
addendums and provisions thereof will not be affected thereby.
ARTICLE 22
BOARD MEETINGS.
Board of Education Meetings -A copy of the agenda of each meeting of the Board of
Education will be made available to the president of CSEA or his designee at the same
time distribution is made to the Board of Education. members.
ARTICLE.23
PERSONNEL FILES
An employee.will have the right to review the contents of his personnel file and respond
to any documents or material contained therein under the following conditions:
1. This right will extend only to material added to the
.
files after the effective date of
this agreement with the exception that periodic evaluation forms prior to .that date will
not be withheld.
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2. Confidential pre-hire materials and recommendations will not be open to inspection.
3. An employee who wishes to review his file will give his supervi~or advance notice of
at least two (2) working days.
ARTICLE 24
LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
TIllS AG~EMENT REQUIRING LEGISLATIVE ACTION TO 'PERMIT ITS.
IMPLEMENTATION BY AMENDMENT OF LAW OR:.BY PROVIDING THE
ADDmONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROV AL.
ARTICLE 25
DURATION OF AGREEMENT
This agreement will be effective as of July 1, 2002, and will remain in full force and
effectuntil June 39,2007. .
ARTICLE 26
ACCRUAL NOTICES
The District agrees to provide written notice of vacation and sick leave aCcruals in the
first paycheck after July 1, 2002 and every year thereafter; and have notices available for
t~ (10) month employees in the District Business Office at the same time.
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SIGNATURES
P ident
Board of Education
Odessa-Mo~tour CentralSch 01District
&oJl. ~..~
Superintendent of Schools !
JJ~~l-
'Unit Preside t
Odessa-Montour Central School
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APPENDIX "A"
SELF-FUNDED HEALTH CARE PLAN
A. The District will provide health coverage through a self-funded health care plan .
(hereinafter the "Plan"). Employees may enroll under either the family plan
coverage' or the individual plan coverage. The Plan will be the Central Southern
Tier Health Care Plan. The present health insurance coverage provided by the
District will remain in effect until the District elects to join and become a part of
the Plan. .
There will be no loss or change of benefits, coverage or enrollment eligibility to
an employee, nor will there be any change in the District's contribution of the
premium equivalent for an employee and the employee's dependents except as
negotiated between CSEA and the District. Negotiation may take place at any
time during the life 9f this agreement upon mutual agreement by CSEA and the
District. The District will have the right to change health insurance carriers,
provided that the coverageand plan benefits are equal to, or better than .
currently provided.
The Plan Document and the Admit;ristrativeManual are hereby incorporated by
reference.
B.
C.
D. Any complaints under the Plan with respect to its interpretation or application
must be processed through the "Claim Appeal Procedure" set forth in the Plan
Docinnent. If a compliant is not settled to an employee's satisfaction; then
within thirty (30) days of a written answer from the Plan Administrator, CSEA
may submit the issue directly to binding arbitration. CSEA and the District
agree that the submission of a dispute to arbitration should be only before an
arbitratorunder the Voluntary LaborArbitrationRules of the American .
Arbitration Association. The Plan Administrator will furnish CSEA with all
pertinent datarelated to the dispute, subject to the provisionsof paragraph F .
below. The arbitrator's decision will be in writing and will set forth his or her
findings, reasonings and conclusions on.the issue or issues submitted. The
. arbitratOrwill be without authorityto make any decisionwhich requires the
commission of an act prohibited by law. The decision of the arbitrator will be
final and binding on.both parties. The cost of the services of the arbitrator will
be shared equally by the District and CSEA.
All data obtained by the Plan Administrator with respect to claims 'will be
considered confidential and will be made available to persons involved or
connected with the Plan strictly on a need-to-mow basis and' such data will be
utilized for no other purpose than is necessary for the administration of the Plan
and the payment of claims. No data with respect to an employee's claim or
claims will be released to a third party without the.express, .written consent of
. the employee affected. No health data.obtained by the Plan may be used to
discipline or dismiss an employee.
E.
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F. An employee who leaves the employment of the District or an employee whose
services are tenninated will be offered the right of conversion for health coverage,
reg~d1ess of insUrability, at the full cost and expense of the employee. If a fonner
employee of the District is unable to obtain' coverage, then the former employee
may continue to participate in the Plan at his or her own expense, in which case
the District may require proof of rejection of insurance. If a' former employee is
offered 1ie~th insurance, including coverage for pre-existing conditions, but
chooses not to pW'Chasesame, the Plan will not be obligated to provide coverage.
The Plan will accept responsibility fotthe coverage of a pre-existing condition
until the conversion plan coverage for said condition will apply. All conversion,
rights which are extended to fonner employees will also be extended to
dependents.
G. Employees who submit claims in accordance with the procedures established by
the Plan will have said claims paid, to the extent of coverage provided, in a timely
manner, so that an employee will suffer no financial. loss as a result of the slow
payment of a claim. An employee will be considered to have suffered no financial
, loss if a claim is paid within thirty (30) days of receip.tof the necessarydata by
the Plan. Administrator. '
.H. For a new employee, coverage under the Plan will be automatic and will become
effective on .the first day of the month following the month in which he or she
applies for coverage, unless the employee declines coverage in writing. A waiver
of health care coverage will be filed in the employee's personnel folder.
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, APPENDIX "B"
WAIVER OF HEALTH CARE COVERAGE
It (Name) , employedt or to be employed, by the Odessa-Montour Central
School Distric~ as a(n) (Position) effective (Date) .do hereby waive my
right to enroll in the Central Southern Tier He~th Care Plan (the "Plant'). I understand
that by waiving cover~ge that I will not be eligible again for emollment in the Central
Southern Tier Health Care Plan until the open enrollment dates of January 1 or July 1 of
any given,yeart provided, howevert that I will be allo\yed to have full coverage at any
time in the future if I am waiving my right to coverage because of coverage elsewhere as
indicated below.
I am waiving coverage under the Plan because I have obtained health insurance coverage
elsewhere.
Yes/No
( Circle One) .
Date: Signature:
Date: Witness:
cc: Personnel :file
Central Southern Tier Health Care Plan file
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APPENDIX"C"
CSEA LOCAL 1000 AFSCME
Grievance Form
Name: SS#:
Address: Title:
Department:
Phone: . Date of hire:
Work Shift: ,Rate of pay:
Contract Articles/Section Involved:
Date of Occurrence:
.Statement of Facts:
Remedy Sought:
Date: Signature:
Original to Employer
cc: Unit File, Grievance, LRS
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